Departmental and Program Assessment
Annual Assessment Plan Report
Academic Year: 2010-2011
Academic Unit: Kinesiology
Chair: Mark Sutherland
Student Assessment Plan (SAP) – Basic Check-list – If your answers are “yes” a question in this
section, no further explanation is necessary.
1. Is there a current assessment plan for your department, program, or general education component?

Current implies that this SAP is used by the department. It does not have to be rewritten unless your
assessment plan has changed. It should be on the web at
http://www.hendrix.edu/academics/academics.aspx?id=47328.

Yes
2. Does the current SAP include student learning goals? Departmental/programmatic/general
education component student learning goals should be able to stand alone as a list without pages of
explanatory commentary.
Yes
3. Does your SAP include a list of assessment data collected yearly? Assessment data lists should be able
to stand alone without pages of explanatory commentary. Additionally, collected data should be of
enough value to the department that it is read yearly. If not, it is probably not of sufficient use to
collect.
Yes
4. Are student learning goals available to students on the web on the departmental/programmatic
page(s)?
Yes
5. Are student learning goals, appropriate for each course, included in the course syllabi in your
department or program?
Yes
6. Does your SAP include direct assessments? “Direct” refers to evaluated student work.
Yes
7. Describe which indirect assessments in your assessment plan have been collected for the year and
which have not. “Indirect” refers to student surveys, interviews, or opinions.
NO

We will develop an exit survey for our seniors to be used prior to graduation in the
Spring of 2012. The students in the Department did provide us with a thoughtful
document where they listed the courses they needed in order to prepare for

professional and work activities, and possible plans for new emphases within the
major.

Student Assessment Plan Development - Departments and programs who have a complete and
current SAP should consider the next step in SAP development. This could easily be the annual action item for
your department or program (next section #5).
1. As a next step in SAP development, departments/programs are encouraged begin working on an
assessment audit to determine how student learning goals fit across the courses in the major. This
could be as complicated as a full grid of student learning goals, or a single learning goal, across the
courses in the major. (This has not been required of departments, but it is a recommended next step
when the SAP is up to date.)
NO If yes, please provide the results in either in prose or as a table.
The Kinesiology Department will be undergoing some major changes in the next year. As part
of these changes, we will need to revisit our assessment plan to include new courses and a
possible new emphasis.
Yearly Assessment Report – each department or program is expected to have assessment discussions
for at least two hours each academic year. If necessary, help is available from David Sutherland, just call.
1. What was your planned action item identified in your last report?
The previous chair did not file an assessment report before his departure in May of 2010. As we
met during the summer of 2010, the most immediate change we needed to implement was the
expansion of our Anatomy and Physiology course from a one semester course to a two semester
course. We also altered the number of these courses to a 200 level and have them cross-listed as
Biology courses. We were able to implement this change during the academic year and have
made this a permanent change to the Department. In addition, we have added several courses
in Public Health, a most timely addition with the recent strong increase of interest in this
discipline among both current and prospective students.
2. Briefly summarize the topics discussed in your annual assessment meeting. (If you have not met this
year, why not and when do you plan to meet?)
We have had a series of meetings looking at the future of the Department. We have identified
three areas on which to focus our attention. First, we need to renew our accreditation with the
state for preparing students for careers in education. This process is on-going. Second, with our
current staff, we are unable to offer Structural Kinesiology, a required course for the Kinesiology
major. A new hire is needed to fill this gap, plus to allow us to offer other courses within the
major on a yearly basis. Third, our pedagogy courses are being taught by visiting and adjunct
faculty. While we were pleased this year with the quality of work done by these faculty, we need
to discuss how we’re going to cover these courses in the long term.
3. What was the conclusion of your assessment discussion and how did the collected assessment data
inform your conclusion? Specifically describe any curricular or programmatic changes that have been
made that were based, at least in part, on the data in your SAP.

Adding the 2nd semester of Anatomy and Physiology addressed a major concern for many of our
students, especially those considering a career in nursing, physical therapy and occupational
therapy who needed a 200 level course that has BIOL specified in the course number. Renewing
the teaching accreditation will be important to any students looking at careers in teaching.
4. What are the plans for improving student learning in your unit?
In general, we are pushing for both majors in the Kinesiology Department to become more
scientifically rigorous. We have started this transition by adding the second semester of Anatomy
and Physiology, with both semesters having much stronger laboratory components. We hope to
continue this improvement with the addition of Structural Kinesiology and other courses as are
appropriate to a new hire.
5. Define at least one new action item for your unit that will be a goal of your assessment discussions
next year?
The Department has several major issues to wrestle with in the coming year.
• With essentially all new personnel in the Department, we need to re-visit the Student
Assessment Plan and insure that it is meeting the needs of the Department and our
students.
• There is strong interest in public health among our students as evidenced by the up-surge in
students generating interdisciplinary majors focused on this area. We will work on
developing a public health emphasis to be added to the Allied Health major.
• The capstone experience is ill-defined and so a source of confusion for faculty and students.
We will look carefully at the capstone with the goal of either clarifying the expectations or
possibly making major changes to the format.
• We will continue our discussions on long-range planning for the Department. We need to
decide where and how to focus our current resources, what expertise we should be looking
for in a new hire, and what specialty areas we can support.

