DEPARTMENT OF POLITICS
ASSESSMENT OF STUDENT ACADEMIC ACHIEVEMENT
1. AIMS AND METHODOLOGY OF THE DEPARTMENT AND THEIR
RELATIONSHIP TO THE MISSION OF THE COLLEGE.
The mission and purposes of the Department of Politics are consciously and deliberately
modeled on those of the College. The Department fully understands and subscribes to
the liberal arts mission and has designed its program and courses, both for majors and for
general education, with this mission and its specific purposes in mind.
With respect to mission, for example, the Department’s adoption of multiple and varied
pedagogies (lecture, Socratic dialogue, simulations, student presentations, student
independent research, interactive learning, internships) as well as forthright
interdisciplinary approaches to learning (scientific/quantitative methodology, qualitative
research, the use of literature, the incorporation of philosophy, history, sociology,
psychology and economics in Politics courses) demonstrate a clear commitment to the
“cultivation of whole persons.” Also, the Department’s very wide offerings in
international and global affairs as well as its extensive use of a wide variety of
internship/service learning opportunities help to significantly fulfill the College’s mission
to aid students in “the refinement of intellect, the development of character, and the
encouragement of a concern for worthy values.”
With respect to purposes, for example, the Department clearly and significantly affords
the student the opportunity, via its broad curricular program, to investigate and appreciate
the diversity and dynamics of the contemporary world (POLI 250/251, POLI 260, POLI
372/ 373/ 440); to be familiar with the history of Western thought (POLI 240/ 245/ 300/
330, POLI 410); to develop skills in the use of language (written papers and oral reports
in the vast majority of classes), the analysis of information (most explicitly, POLI 400,
Senior Research Seminar), and the communication of knowledge (most vibrantly via
student presentations of research at NCUR); and, to explore and connect the content and
methods of the humanities, natural sciences, and the social sciences. Additionally,
through student participation in departmental decision-making, the extensive use of
internships and service learning, and departmentally affiliated and sponsored student
organizations (Student Senate, Young Democrats, the International Club, Pi Sigma Alpha
[the Political Science Honor Society]) the Department cultivates in students a sense of
responsibility for leadership and service, their linguistic and verbal communication skills,
their analytical abilities, their appreciation for cultures other than one’s own, and their
refinement of ethical practices and empathy for others. In this very important sense, the
Department’s curricular and co-curricular activities and programs complement and
enhance each other very well.

2. STRATEGIES AND INSTRUMENTS FOR ASSESSING STUDENT ACADEMIC
ACHIEVEMENT.
a) Collection of all senior research seminar papers and comprehensive examinations and
the recording of departmental assessments of them in order to assess overall levels of
accomplishment in writing, research skills and methodologies, and command of the
discipline (Papers and exams will be held for five years). Additionally, the number and
percentage of graduating seniors earning departmental distinction will be recorded.
b) Periodic review of the number of students presenting their own research at state,
regional, and national meetings in order to assess overall levels of accomplishment in
writing, research skills and methodologies, command of the discipline, and oral
presentation skills. This data is routinely collected and maintained by the Office of
Academic Affairs.
c) Annual collection of course syllabi with an eye towards assessing the breadth of
testing instruments in use, including students’ oral presentations in class as a measure of
opportunities for their development of oral communication skills.
d) Periodic review of the number of students completing internships and service learning
experiences as collected and maintained by the Odyssey Office as a measure of the
number of opportunities for students to gain practical working and public service
experiences related to the discipline.
e) Periodic review of the Office of Career Development’s tracking of departmental
alumni’s postbaccalaureate professional and personal development as a measure of how
well prepared our majors have been to succeed in later life as “whole persons.”
f) Annual conference with and “exit” evaluations by graduating departmental seniors to
assess students’ perceptions of the overall quality of the department’s academic program.

DEPARTMENT OF POLITICS
Revisions -- ASSESSMENT OF STUDENT ACADEMIC
ACHIEVEMENT
a) Collection of all senior research seminar papers and comprehensive examinations and
the recording of departmental assessments of them in order to assess overall levels of
accomplishment in writing, research skills and methodologies, and command of the
discipline. Additionally, the number and percentage of graduating seniors earning
departmental distinction will be recorded.
Revised. We will maintain a file of comprehensive exams and senior research projects
for five years due to space limitations.
Curriculum changes – We have been less than fully satisfied with the quality of the
research projects produced in our senior seminar. In order to improve the quality, we
have implemented the following changes. This year Dr. Barth met with all participants in
the senior seminar individually throughout the fall semester, each week that the seminar
group did not meet, to track their progress. Next year we plan to require students to
submit a rough draft of the project at the end of the fall semester. They will then have the
spring semester to revise the final research paper.
b) Collection of representative (e.g., an “A,” a “B,” and a “C”) student papers and
examinations from departmental courses in order to assess general student performance
(writing and research) and learning across the major.
Deleted.
c) Annual review of grading assessments of departmental courses to evaluate overall
student performance and distribution of grades.
Deleted.
d) Annual recording of the number of students presenting their own research at state,
regional, and national meetings in order to assess overall levels of accomplishment in
writing, research skills and methodologies, command of the discipline, and oral
presentation skills.
Revision. Since the Office of Academic Affairs routinely collects this information, we
will periodically examine that data instead of collecting it in the department.
e) Annual collection of course syllabi with an eye towards assessing the breadth of
testing instruments in use, including students’ oral presentations in class as a measure of
opportunities for their development of oral communication skills.

f) Annual recording of the number of students gaining “Writing Intensive” credit in
departmental courses as a measure of opportunities for students to develop superior
writing skills.
Deleted.
g) Annual recording of the number of students completing internships and service
learning experiences as a measure of the number of opportunities for students to gain
practical working and public service experiences related to the discipline.
Revision. Since the Odyssey Office will routinely collect this information, the
department will periodically review the data instead of maintaining duplicate files.
h) Collection and annual analysis of the Alumnae Office’s tracking of departmental
alumni’s postbaccalaureate professional and personal development as a measure of how
well prepared our majors have been to succeed in later life as “whole persons.”
Revision. Again, since the Alumnae Office routinely collects this information, the
department will periodically review the data instead of maintaining duplicate files.
i) Annual conference with and “exit” evaluations by graduating departmental seniors to
assess students’ perceptions of the overall quality of the department’s academic program.
We have conducted exit evaluations, mostly informally and during distinction interviews.
Obviously, this approach gives us a biased sample. Next year will be the first year that
senior seminar is required of all politics majors. We will include a more formalized exit
evaluation at that stage.
Curriculum revisions – Several of the changes we have made to the curriculum in recent
years have come from informal exit interviews. Both the suggestion to meet with
students on a regular basis throughout the fall semester and the recommendation to
require rough drafts of the senior at the end of the fall semester came out of exit
interviews.
j) Beginning in ‘98-’99, collecting evaluations from a representative sample of
departmental alumni at five year intervals, i.e., classes of ‘93, ‘88, and ‘83.
Deleted. The response rate in the past has been negligible.
Finally, the addition of a fourth full-time faculty member to the department will
significantly increase our offerings in both political theory and comparative politics.
Moreover, we expect to review the entire curriculum and add additional courses as she
joins us and has a chance to add her skills and expertise.

